8.14 -- CLASSSIFIED PERSONNEL REQUIREMENTS FOR PARAPROFESSIONALS

No Child Left Behind (NCLB) requires that Title | paraprofessionals who have any
student instructional contact be “highly qualified.” This requires that, at a minimum, they shall
have:
completed at least two (2) years of study at an institution of higher education;
obtained an associate’s (or higher) degree;
taken and passed the Parapro Assessment Test certifying they are highly qualified; or
satisfied any other state or federal requirement for paraprofessional to be “highly
qualified.”
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New employees hired as paraprofessionals are required to have met the qualifications
criteria as an initial condition for employment. Title I paraprofessionals who have any student
instructional contact already employed by the district as of January 8, 2002 must be able to meet
the qualifications criteria by January 1, 2006.

The superintendent shall determine if, in his or her opinion, a paraprofessional employed
by the district prior to January 8, 2002 may be reasonably expected to satisfy the requirements
imposed by NCLB or state requirements by January 1, 2006. No later than 30 days prior to each
paraprofessional’s contract commencement date the superintendent shall notify paraprofessional
employees deemed unlikely to satisfy NCLB and/or state requirements that they are being
recommended for non-renewal. In the event that, subsequent to contract renewal, the
superintendent determines the paraprofessional employee does not meet the definition of "highly
qualified,” it shall be grounds for termination of the paraprofessional’s contract of employment.

An exception to the highly qualified requirements of NCLB is allowed for
paraprofessionals who are proficient in English and a language other than English and who
provide services primarily to enhance the participation of children in programs served under
Title | by acting as a translator; or whose duties consist solely of conducting parental
involvement activities consistent with the requirements of NCLB.

Note: * For example: if an employee still needs 30 college credit hours to attain highly qualified
status by the contract renewal date of Aug 1, the superintendent can reasonably assume there is

no way the hours can be obtained in the single semester available between August 1% and
January 1%,
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